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Policy Statement on Human Rights and Environmental Responsibilities

For Musashi Europe GmbH (hereinafter referred to as MEU) and its affiliated companies,
it is an important goal to maintain a responsible use of resources and to focus not only
on its own business area but also on the entire supply chain.

As a company with international connections, MEU sees itself as having a special
responsibility to work towards improving the global human rights situation along our
supply chains and fo shape business relationships socially for sustainable development.

The increasing integration of MEU into global sourcing and sales markets offers
opportunities and challenges at the same time. New markets and production facilities are
being developed, creating jobs and prosperity. At the same time, however, risks also arise
from a lack of transparency and a potentially inadequate enforcement of internationally
recognised human rights in supply chains.

The management of MEU and MEU as a whole are committed to respecting human rights
in our own business activities and in our global supply and value chain, and to providing
access to remedies for those affected by human rights violations. In doing so, we align
our business activities with the internationally recognized United Nations Guiding
Principles on Business and Human Rights.

Responsibility for the implementation of this policy statement is managed and monitored
by MEU's management to ensure that every area of the company is aware of its
responsibilities.

In addition to the Supply Chain Protection Act (LkSG), the following international
standards are observed:

UN Charter of Human Rights
UN Convention on the Rights of the Child
UN Convention on the Rights of Women
UN Guiding Principles on Business and Human Rights
International Labour Organization (ILO) Convention:
o No. 29 Forced and compulsory labour
No. 87 Freedom of association and protection of the right to organise
No. 98 Application of the principles of the right to organise
No. 100 Equal pay
No. 105 Abolition of Forced Labour
No. 111 Discrimination in employment and occupation
No. 138 Minimum Age for Admission to Employment
No. 182 Prohibition of Child Labour
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For MEU, equality is a matter of course and we do not discriminate against anyone
because of their gender, ancestry, race, language, homeland and origin, faith, religious
or political views or because of a disability.

We reject corruption as well as forced labour and human trafficking.

Regardless of the ability or willingness of states to fulfil their duty to protect human rights,
we as a company stand by this responsibility.

We expect our business partners to also commit to respecting human rights, to commit
to establishing appropriate due diligence processes and to pass this expectation on to
their own suppliers.

For us, respect for human rights is an ongoing process. The implementation of human
rights due diligence obligations depending on changing contextual conditions is regularly
reviewed and continuously developed.

The analysis of human rights risks and impacts is updated regularly and on an ad hoc
basis in the event of significant changes in company profiles or business activities within
the supply chain.

To this end, MEU is setting up a risk management system in order to be able to identify
and analyze violations of the human rights situation in the supply chain in good time. In
addition to the continuous analysis of external information, this also takes into account
the implementation of risk-based document checks and assessments at our direct
suppliers. Transparency and knowledge of human rights and environmental risks in the
supply chain are important prerequisites for fulfilling due diligence obligations.

The results of the analysis of human rights risks and impacts are incorporated into our
corporate decision-making processes with regard to supplier selection, business partner
management and the like.

On this basis, risk-appropriate preventive measures can then be taken to ensure
compliance with human rights within the supply chain.

We regularly review the effectiveness of our measures to prevent or mitigate adverse
human rights impacts. We also check whether our specifications are being met.

This includes MEU's understanding of paying fair wages, working towards decent working
conditions on site and preventing the exploitation of children.

MEU stands up for these guidelines and trains its employees to live these values in the
company. This starts with the conscious awareness of violations of these principles, which
are addressed and processed via defined processes and then lead to risk-appropriate
remedial measures for the company. We will communicate these guidelines to our
partners and employees, both informing and raising awareness among them.
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Appropriate and effective complaint management is an important part of our due
diligence processes in order to effectively prevent and remedy potential adverse human
rights impacts caused by our company and our business activities.

Indications and reasonable suspicions about possible human rights violations are dealt

with within the framework of a transparent process. The confidentiality and anonymity of
whistleblowers will be respected.

In a regularly published report, we inform the public about our human rights commitments
as well as due diligence processes and their effectiveness.

We have defined clear responsibilities for exercising and complying with our human rights
due diligence obligations.

This Policy Statement will enter into force on 1 January 2024. This declaration reflects
the findings and due diligence obligations known at the time mentioned.

Bad Sobernheim, 01.01.2024
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